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EXECUTIVE ORDER NO. 2026-78

REORGANIZING THE DRUG-FREE WORKPLACE COMMITTEE AND
CREATING THE DRUG-FREE WORKPLACE ASSESSMENT TEAM IN THE
MUNICIPAL GOVERNMENT OF MARILAO, PROVINCE OF BULACAN

WHEREAS, Republic Act No. 9165, otherwise known as the Comprehensive Dangerous
Drugs Act of 2002, mandates the adoption of measures to ensure a drug-free workplace and promote
the prevention, treatment, and rehabilitation of individuals affected by dangerous drugs;

WHEREAS, the Dangerous Drugs Board (DDB), through Board Resolution No. 13, s. 2018,
directed all government agencies to institutionalize Drug-Free Workplace Policies, including the
establishment of Drug-Free Workplace Committees, Assessment Teams, Employee Assistance
Programs, and other intervention mechanisms;

WHEREAS, the Department of the Interior and Local Government (DILG), through
Memorandum Circular No. 2018-213, enjoined all local government units to strengthen anti-illegal
drug abuse programs and institutionalize drug-free workplace initiatives;

WHEREAS, the Civil Service Commission (CSC), through Memorandum Circular No. 13, s.

2017, as amended, prescribed the guidelines on the mandatory random drug testing of public officials
and employees:

WHEREAS, the Sangguniang Bayan of Marilao enacted Municipal Ordinance No. 399,
entitled "Institutionalizing a Drug-Free Workplace in the Municipal Government of Marilao, Bulacan
and Providing Mechanism in the Implementation Thereof and for Other Purposes," thereby
establishing the Municipality's Drug-Free Workplace Policy;

WHEREAS, there is 2 need to strengthen the implementation of the Municipality’s Drug-Free
Workplace Policy by reorganizing the Drug-Free Workplace Committee and formally constituting a
multidisciplinary Drug-Free Workplace Assessment Team to ensure proper assessment, intervention,
rehabilitation, monitoring, and compliance with existing laws, rules, and regulations;

NOW, THEREFORE, I, ATTY. JEMINA M. SY, Municipal Mayor of Marilao, Bulacan,
by virtue of the powers vested in me by law, do hereby order the institutionalization of a drug-free
workplace policy in the Municipal Government of Marilao and the creation of the Drug-Free
Workplace Committee.

SECTION 1. SCOPE

This Executive Order shall apply to all elective and appointive officials, permanent, temporary, casual,
contractual, job order, contract of service personnel, and all other personnel of the Municipal
Government of Marilao.

SECTION 2. DEFINITION OF TERMS

For purposes of this Executive Order, the definitions provided under Republic Act No. 9165, DDB
Board Resolution No. 13, s. 2018, CSC Memorandum Circular No. 13, 5. 2017, as amended, and
Municipal Ordinance No. 399 shall apply.
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SECTION 3. DRUG-FREE WORKPLACE COMMITTEE

There is hereby reorganized the Drug-Free Workplace Committee composed of the following;

Chairperson: HON. ATTY. JEMINA M. SY
Municipal Mayor

Vice Chairperson:  ATTY. KATHYRIN FE D. PIOQUINTO
Municipal Administrator

Members: HON. VANESSA VALDEZ-SEMINIANO
SB Chairperson, Committee on Rules, Privileges and Laws

CENON M. MAYOR
Executive Assistant

ANN MAIC. VILLARICO
Human Resource Management Officer IV

JOHN LAWRENCE L. FERNANDEZ
Rank-and-File Representative

CECILIA S, MARAMBA, MD
Municipal Health Officer

DEO P. BENABON
Municipal Social Welfare and Development Officer

PLTCOL JORDAN G SANTIAGO
Chief of Police, PNP-Marilao

REYMOND ALLAN O. SANTOS
MADAC Focal Person

ANGELITO G. SANTOS
MMGEA President

SECTION 4. FUNCTIONS OF THE DRUG-FREE WORKPLACE COMMITTEE

The Committee shall:

Formulate, implement, monitor, and periodically review the Municipality's Drug-Free
Workplace Policy;

Ensure compliance with Republic Act No. 9165, DDB issuances, CSC rules, DILG policies,
and Municipal Ordinance No. 399;

Conduct advocacy, education, prevention, and capacity-building programs;

Oversee the conduct of authorized and random drug testing;

Supervise the Drug-Free Workplace Assessment Team;

Approve recommendations submitted by the Assessment Team:

Prepare and submit reports to the appropriate national agencies; and

Perform such other functions as may be necessary to effectively implement this Executive
Order.
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SECTION 5. CREATION OF THE DRUG-FREE WORKPLACE ASSESSMENT TEAM

There is hereby created the Drug-Free Workplace Assessment Team (DFW-AT), which shall serve
as the technical and case assessment arm of the Drug-Free Workplace Committee.

SECTION 6. COMPOSITION OF THE DRUG-FREE WORKPLACE ASSESSMENT TEAM
The Assessment Team shall be composed of the following:

Team Leader: JEFFREY JACINTO, MD
Municipal Health Officer

Co-Team Leader: ANN MAI C. VILLARICO
Human Resource Management Officer IV

Members: DEO P. BENABON
Municipal Social Welfare and Development Officer

REYMOND ALLAN O. SANTOS
MADAC Focal Person

KIM CARLO BALBOA
Psychologist

ATTY. JUANCHO 0. ESPIRITU
Municipal Legal Aide

Such other personnel as may be designated by the Municipal Mayor.
SECTION 7. FUNCTIONS OF THE DRUG-FREE WORKPLACE ASSESSMENT TEAM
The Assessment Team shall:

1. Conduct comprehensive assessment and evaluation of employees referred to the Team
following a confirmed positive drug test or other lawful referral;

2. Determine the level of Substance Use Disorder (SUD) consistent with recognized clinical
standards;

3. Conduct intake interviews, case conferences, documentation, and monitoring;

4. Maintain confidential case records;

Recommend appropriate interventions, including counselling, treatment, rehabilitation, after-

care, reintegration, or administrative action, in accordance with existing laws and regulations;

6. Facilitate referrals to DOH-accredited treatment and rehabilitation facilities;

7. Recommend return-to-work interventions after successful rehabilitation, when appropriate;
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. Assist in the conduct of preventive education, advocacy, and awareness programs;
. Coordinate with the Department of Health, Dangerous Drugs Board, Civil Service
Commission, and other concerned agencies, whenever necessary;
10. Submit findings and recommendations to the Drug-Free Workplace Committee; and
11. Perform such other related functions as may be assigned by the Municipal Mayor or the Drug-
Free Workplace Committee.

The Assessment Team shall have no disciplinary authority over any official or employee. All
recommendations shall be subject to the approval and appropriate action of the Drug-Free Workplace
Committee and the Local Chief Executive.

© 2" Floor, Municipal Bldg., Patubig, Marilao, Bulacan
O MarileNews | Atty. Jem Sy (8 (044) 919 8191 ) www.marilao gov.ph




Ll
¥ “% Republic of the Philippines
.-qn ‘ | i Province of Bulacan
et

Municipality of Marilao

Office of the Mlayor

SECTION 8. MEETINGS

The Assessment Team shall meet as oflen as necessary upon the call of the Team Leader or upon
referral by the Drug-Free Workplace Committee,

SECTION 9. CONFIDENTIALITY AND DUE PROCESS

All proceedings, deliberations, records, reports, and recommendations of the Drug-Free Workplace
Committee and the Assessment Team shall be treated with the strictest confidentiality.

Members shall observe Republic Act No. 10173, otherwise known as the Data Privacy Act of 2012,
Republic Act No. 9165, Civil Service laws, and all applicable rules governing confidentiality and due

process.

Any unauthorized disclosure of confidential information shall subject the responsible person to
appropriate administrative, civil, and/or criminal liability.

SECTION 10. HUMAN RESOURCE MANAGEMENT OFFICE AS SECRETARIAT

The Human Resource Management Office (HRMO) shall serve as the Secretariat of the Drug-Free
Workplace Committee and the Drug-Free Workplace Assessment Team and shall:

Maintain confidential records and proceedings;

Prepare notices, minutes, reports, and communications;

Provide administrative and technical support; and

Perform other secretariat functions necessary for the implementation of this Executive Order.
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SECTION 11. AUTHORIZED DRUG TESTING

The conduct of mandatory, random, and authorized drug testing shall be undertaken only by
Department of Health-accredited drug testing laboratories in accordance with Republic Act No. 9165,
DDB Board Resolution No. 13, s. 2018, CSC Memorandum Circular No. 13, s. 2017, as amended, and
other applicable laws and issuances.

SECTION 12. EMPLOYEE ASSISTANCE PROGRAM

The Municipality shall continue to provide counselling, stress debriefing, treatment referral,
rehabilitation support, reintegration, and other appropriate interventions consistent with existing laws
and available resources.

SECTION 13. SANCTIONS

Administrative and disciplinary actions arising from violations of this Executive Order shall be
governed by Republic Act No. 9165, the Local Government Code of 1991, Civil Service laws, DDB
issuances, and other applicable laws and regulations.

SECTION 14. FUNDING

The funding requirements for the implementation of this Executive Order shall be charged against
available funds of the Municipality, subject to existing budgeting, accounting, and auditing rules and
regulations.
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SECTION 15. REPEALING CLAUSE

All executive orders, office orders, memoranda, and other issuances inconsistent with this Executive
Order are hereby repealed or madified accordingly.

SECTION 16. SEPARABILITY CLAUSE

If any provision of this Executive Order is declared invalid or unconstitutional, the remaining
provisions not affected shall remain in full force and effect.

SECTION 17. EFFECTIVITY

This Executive Order shall take effect immediately.

DONE and EXECUTED this 24" day of June 2026, at the Municipality of Marilao, Province
of Bulacan,

ATTY. JEMINA M. 8Y
Municipal Mayor
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