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Republic of the Philippines
Province of Bulacan
Municipality of Marilao

®ffice of the Secretary to the Sangguniang Wapan

EXCERPTS FROM THE MINUTES OF THE REGULAR SESSION OF THE
SANGGUNIANG BAYAN OF MARILAO, PROVINCE OF BULACAN, HELD AT THE
SESSION HALL OF THE MUNICIPAL BUILDING ON

DECEMBER 09, 2024
PRESENT:
Hon. Juanito H. Santiago Acting Presiding Officer
COUNCILORS:
Hon. Mary Del Jasa-Aquino Hon, William R. Villarica
Hon. Ariel P. Amador Hon. Maria Luisa 1. Silvestre
EX-OFFICIO: .
Hon. Carlo Gabriel G. Solis (SK President) " eNLE wiF BUL ALy
ABSENT: . " OF TR SETR
Hon. Jun Bob J. Dela Cruz & AL RECEED
Hon. Allane T, Sayo S u
Hon. Andre Favian D. Santos il {L&
Hon. Guillermo T. Paraoan Jr. (ABC President) e IM™. b—rri
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MUNICIPAL ORDINANCE NO. 1060 C.Y. OF 2024

Sponsored by: Councilor Juanito H. Santiago

AN ORDINANCE ON EQUAL OPPORTUNITY FOR EMPLOYMENT OF FORMER

PERSONS DEPRIVED OF LIBERTY IN THE MUNICIPALITY OF MARILAO,
PROVINCE OF BULACAN

WHEREAS, the Municipal Mayor, Honorable Henry R. Lutao presented to this August
Body a Letter of Endorsement entitled “An ordinance to promote an equal opportunity for
employment of former Persons Deprived of Liberty (PDL) in the Municipality of Marilao,
Province of Bulacan.™ for its appropriate action;

WHEREAS, Article XIII Section 3 of the 1987 Constitution provides The State shall
afford full protection to labor, local and overseas, organized and unorganized, and promote full
employment and equality of employment opportunities for all;

WHEREAS, Republic Act No. 8759 known as the Public Employment Service Office
(PESO) Act was established and accredited by the Department of Labor and Employment (DOLE)
in 1999, PESO is a free multi-employment service facility managed by Local Government Units
(LGUs) and State Universities and Colleges (SUCs) that upholds equal employment opportunities
to every individual covered in the locality;

WHEREAS, former Persons Deprived of Liberty face significant barriers to reintegration
into the Society, particularly in obtaining employment where stable employment is crucial to
reducing recidivism rates promoting successful reentry to the community and equal employment
opportunities for former PDL aligns with the principle of fairness, rehabilitation, and economic
inclusion;
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WHEREAS, the Department of Interior and Local Government through the Bureau of Jail
Management and Penology is deputized to promote, educate, and provide Welfare and
Developmental Programs for Persons Deprived of Liberty in their custody which will be beneficial
for their Reintegration to the community;

WHEREAS, the enactment of this ordinance will promote equal opportunity for
employment to qualified former Persons Deprived of Liberty by companies, employer, and private
institution within the Municipality of Marilao, Bulacan;

NOW, THEREFORE, on motion of Councilor Ariel P. Amador, duly seconded by
Councilor Mary-Del A. Jasa and unanimously approved by all members of the Sangguniang Bayan
present,

BE IT, ORDAINED by the 11" Sangguniang Bayan in session assembled, that;

SECTION 1. TITLE: This ordinance shall be known as “EQUAL OPPORTUNITY FOR
EMPLOYMENT OF QUALIFIED FORMER PERSONS DEPRIVED OF LIBERTY IN
THE MUNICIPALITY OF MARILAO

SECTION 2. PURPOSE: This ordinance is enacted to ensure and promote equal, fair treatment
and equal employment opportunities to qualified former Persons Deprived of Liberty (PDL),

SECTION 3. DEFINITIONS

a. Former Persons Deprived of Liberty: An individual who has been released from
preventive imprisonment, whether on probation, parole, or upon completion of sentence.

b. Employer: Any person, company, corporation, or organization that employs individuals
within the Municipality of Marilao.

¢. Discrimination: Any adverse action taken against a former PDL based solely or in part on
their status as a former PDL.

SECTION 4. COVERAGE. The provisions of this ordinance shall apply to all emplovers. labor
contractors or subcontractors, if any, and labor organizations.

SECTION 5. PROHIBITION OF DISCRIMINATION

a. It shall be unlawful for any employer within the Municipality of Marilao to discriminate
against a job applicant or employee based on their status as a former PDL.

b. Discrimination includes, but is not limited to, refusing to hire, discharging, or taking any
adverse employment action against a former PDL because of their prior
conviction/imprisonment history.

¢. Employers shall not inquire into an applicant's criminal history or status as a PDL on the
initial job application form or during the initial stages of the hiring process. Such inquiries
may only be made after a conditional offer of employment has been extended to the
applicant.

SECTION 6. EXCEPTIONS AND CONSIDERATIONS

a. This ordinance does not prohibit an employer from considering an applicant's criminal
history when a state, or local law requires the consideration of such history.

b. Employers are not prohibited from making employment decisions based on factors
unrelated to the applicant's status as a former PDL.

c. Employers is to consider hiring former PDL based on their skills and qualification fitted to
the job vacancies the company has.
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d. Employers may require qualified PDL to present training certification like TESDA NCII
or alike.

e. Private corporation, companies, employers are encouraged to reserve to hire qualified
former PDL at least 5% out of the total number of employees of all positions available.

SECTION 7. NOTICE AND POSTING REQUIREMENTS

a. Employers shall prominently display a notice informing employees and job applicants of
their rights under this ordinance in areas accessible to employees and job applicants.

b. Employers shall include a notice of the protections afforded under this ordinance in any
employee handbook or manual that is made available to employees.

SECTION 8. ENFORCEMENT

a. The Municipal Public Employment Service Office (PESQ) monitors the compliance
therewith of every Private corporation, companies, or employers within the Municipality.

b. The Municipal Public Employment Service Office (PESO) issues certificate of recognition
to any Private corporation, companies or employers who are compliant to the ordinance.

SECTION 9. SEPARABILITY CLAUSE. If any provision of this ordinance or its application to
any person or circumstance is held unconstitutional, the remainder of the ordinance or the
application of the provision to other persons or circumstances shall not be affected.

SECTION 10. EFFECTIVITY. This ordinance shall become effective immediately upon
approval.

SECTION 11. CONSTRUCTION. This ordinance shall be liberally construed to accomplish its
purposes and to provide equal employment opportunities for former PDL within the Municipality
of Marilao.

SECTION 12. AMENDMENTS. This ordinance may be amended by Marilao Municipal Council
as necessary to further the purposes of this ordinance.

UNANIMOUSLY APPROVED, this 9" day of December, 2024

I hereby certify that this Ordinance has been duly approved by the Sangguniang Bayan.

DGAR MIREZ
Secretary Sangguniang Bayan

ATTESTED:

JUANITO H. SANTIAGO
Acting Presiding Officer
APPROVED DATE: [2 20 24
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HENRY R, LUTAO
Municipal Mayor




